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E D I T O R I A L  
T h e  A b u j a  M a n a g e m e n t  R e v i e w  ( A M R )  i s  o w n e d  a n d  p u b l i s h e d  b y  t h e  F a c u l t y  o :  
M a n a g e m e n t  S c i e n c e s ,  U n i v e r s i t y  o f  A b u j a .  T h e  J o u m a l  p l a y s  a c t i v e  r o l e  i n  t h e  p r o m o t i o n  o f  
t h e  f i e l d  ofManagem~nt S c h o l a r s  a n d  p r a c t i t i o t ' l e r s  i n  N i g e r i a  a n d  o t h e r  c o u n t r i e s  o f  t h e  w o r l d  
i n  t h e  a r e a s  o f  r e s e a r c h  a n d  p u b l i c a t i o n s .  T h e  A  M  R  a l s o  e n c o u r a g e s  a n d  s u p p o r t  t h e  
a d v a n c e m e n t  a n d  e x c h a n g e  o f  k n o w l e d g e ,  u n d e r s t a n d i n g  a n d  t e a c h i n g  t h r o u g h o u t  t h e  w o r l d .  
T h e  A  M  R  a l l o w s  f o r  t r a d i t i o n a l  a s  w e l l  a s  n o n - t r a d i t i o n a l  a n d  q u a l i t a t i v e  i s s u e s  t o  b e  
e x p l o r e d .  T h e  j o u r n a l  f o l l o w s  t h e  e s t a b l i s h e d  p o l i c y  o f  a c c e p t i n g  n o t  m o r e  t h a n  t w e n t y - f i v e  
p e r c e n t  o f  t h e  m a n u s c r i p t s  s u b m i t t e d  f o r  p u b l i c a t i o n .  A l l  a r t i c l e s  c o n t a i n e d  i n  t h i s  vol~me 
h a v e  b e e n  d o u b l e  b l i n d  r e f e r e e d .  
I t  i s  o u r  m i s s i o n  t o  f o s t e r  a  s u p p o r t i v e ,  m e n t o r i n g  e f f o r t s  o n  t h e  p a r t  o f  t h e  r e f e r e e s  w h i c h  w i l l  
r e s u l t  i n  e n c o u r a g i n g  a n d  s u p p o r t i n g  w r i t e r s .  W e  w e l c o m e  d i f f e r e n t  v i e w  p o i n t s  b e c a u s e  i n  
t h o s e  d i f f e r e n c e s  w e  i m p r o v e  k n o w l e d g e  a n d  u n d e r s t a n d i n g .  
T h i s  i s s u e  p r e s e n t s  a r t i c l e s  o f  c o n t e m p o r a r y  m a n a g e m e n t  p r o b l e m s  a n d  h o p e  y o u  f i n d  g r e a t  
k n o w l e d g e ,  p l e a s u r e ,  i n q u i s i t i v e  a n d  c r e a t i v e  m i n d  g o i n g  t h r o u g h  t h e  a r t i c l e s .  
. .  
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F A C I N G  W O M E N  E N T R E P R E N E U R S  I N  T H E  S O U T H - W E S T  N I G E R I A  
A N  E M P I R I C A L  S T U D Y  
A b s t r a c t  
C h i n o n y e  O k a f o r ,  
D e p a r t m e n t  o f  B u s i n e s s  S t u d i e s ,  
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. .  
.  
.  
T h e  i m p a c t  o f  w o m e n  e n t r e p r e n e u r s  o n  e c o n o m i c  d e v e l o p m e n t  o f  b o t h  d e v e l o p e d  a n d  
d e v e l o p i n g  e c o n o m i e s  h a v e  b e e n  v i e w e d  a s  s i g n i f i c a n t .  H o w e v e r ,  t h e i r  c o n t r i b u t i o n s  h a v e  
b e e n  r e t a r d e d  d u e  t o  s o m e  s o c i o - e c o n o m i c  c h a l l e n g e s  t h e y  f a c e  i n  t h e i r  b u s i n e s s e s .  D i f f e r e n t  
a g e n c i e s  b o t h  l o c a l  a n d  i n t e r n a t i o n a l  h a v e  m a d e  c o m m e n d a b l e  e f f o r t s  t o w a r d s  a l l e v i a t i n g  
t h e s e  c h a l l e n g e s  t h r o u g h  d i f f e r e n t  i n s t r u m e n t s .  A m o n g  o t h e r s ,  t h e  r e s e a r c h e r  s e e s  
e m p o w e r m e n t  a s  a n  i m p o r t a n t  t o o l  f o r  s o l v i n g  t h e  c h a l l e n g e s  f a c i n g  w o m e n  e n t r e p r e n e u r s .  
T h i s  s t u d y  t h e r e f o r e  f o c u s e s  o n  t h e  p l a c e  o f  e m p o w e r m e n t  o n  s o l v i n g  t h e  s o c i o - e c o n o m i c  
c h a l l e n g e s  w o m e n  e n t r e p r e n e u r s  f a c e  i n  b u s i n e s s  u s i n g  S o u t h - W e s t  N i g e r i a  a s  a  c a s e  s t u dy .  
P r i m a r y  d a t a  w e r e  o b t a i n e d  t h r o u g h  q u e s t i o n n a i r e .  A  s a m p l e  s i z e  o f  4  7  4  w o m e n  
e n t r e p r e n e u r s  w e r e  r a n d o m l y  s e l e c t e d  f o r  t h e  a d m i n i s t r a t i o n  o f  t h e  q u e s t i o n n a i r e s  i n  t h e  
S o u t h - W e s t  N i g e r i a .  R e g r e s s i o n  m o d e l  a s  a  s t a t i s t i c a l  t o o l  w a s  u s e d  i n  a n a l y z i n g  t h e  
h y p o t h e s i s .  T h e  r e s u l t s  r e v e a l e d  t h a t  w o m e n  e n t r e p r e n e u r s '  m a j o r  c o n s t r a i n t s  a r e  m a i n l y  l a c k  
o f  a c c e s s  t o  f i n a n c e ,  i n f o r m a t i o n  a n d  c a p a c i t y  b u i l d i n g .  A m o n g  o t h e r  t h i n g s ,  t h e  s t u d y  
r e c o m m e n d e d  t h a t  t h e  g o v e r n m e n t  s h o u l d  e n h a n c e  w o m e n  e n t r e p r e n e u r s '  a c c e s s  t o  m i c r o  
c r e d i t  a n d  e s t a b l i s h  a g e n c y  t h a t  w i l l  s p e c i a l i z e  i n  o r g a n i z i n g  r e g u l a r  t r a i n i n g  a n d  w o r k s h o p  
p r o g r a m m e s  f o r  w o m e n  e n t r e p r e n e u r s .  T h i s  w i l l  h e l p  t o  c r e a t e  a w a r e n e s s  o n  t h e  n e e d  t o  h a v e  
m o r e  w o m e n  a c t i v e l y  i n v o l v e d  i n  e n t r e p r e n e u r i a l  d e v e l o p m e n t  a n d  a l s o  e q u i p  a c t i v e  w o m e n  
e n t r e p r e n e u r s  w i t h  f i n a n c i a l  a n d  m a n a g e r i a l  s k i l l s  r e q u i r e d  f o r  t h e i r  e f f e c t i v e  b u s i n e s s  
o p e r a t i o n .  
K e y  W o r d s :  E n t r e p r e n e u r s h i p ,  W o m e n  E n t r e p r e n e u r s ,  S o c i o - e c o n o m i c  C h a l l e n g e s  
a n d  E m p o w e r m e n t  
I n t r o d u c t i o n  
e n t r e p r e n e u r s h i p ,  w o m e n  e n t r e p r e n e u r i a l  a c t i v i t i e s  a r e  b e c o m i n g  i n c r e a s i n g l y  i m p o r t a n t  i n  
t h e  s o c i o - e c o n o m i c  d e v e l o p m e n t  o f b o t h  d e v e l o p e d  a n d  d e v e l o p i n g  c o u n t r i e s .  T h e i r  i n t e r e s t s  
a n d  a c t i v i t i e s  i n  t h e  e c o n o m i c  g r o w t h  a n d  d e v e l o p m e n t  e s p e c i a l l y  i n  t h e  a r e a  o f  
e n t r e p r e n e u r s h i p  h a v e  r e c e i v e d  o u t s t a n d i n g  a t t e n t i o n  f r o m  r e s e a r c h e r s .  
E n t r e p r e n e u r s h i p  h a s  e n a b l e d  w o m e n  t o  p r o v i d e  s o l u t i o n  t o  t h e i r  b a s i c  n e e d s  a n d  a c t u a l i z e  
t h e i r  d r e a m s  o f  s e l f  f u l f i l m e n t  i n  l i f e .  H o w e v e r ,  t h e i r  c o n t r i b u t i o n s  a n d  i n v o l v e m e n t  i n  
e c o n o m i c  d e v e l o p m e n t  h a v e  b e e n  c o n s t r a i n e d  b y  a  l o t  o f  s o c i o e c o n o m i c  c h a l l e n g e s  b e y o n d  
t h e i r  c o n t r o l .  T h i s  s t u d y  i s  a i m e d  a t  e x a m i n i n g  h o w  e m p o w e r m e n t  c a n  b e  u s e d  a s  a  t o o l  f o r  
s o l v i n g  t h e  s o c i o - e c o n o m i c  c h a l l e n g e s  f a c e d  b y  w o m e n  e n t r e p r e n e u r s  a n d  h o w  t h i s  c a n  
e n h a n c e  t h e i r  i n d e p e n d e n c e ,  u s i n g  O g u n  S t a t e  i n  t h e  S o u t h - W e s t  N i g e r i a  a s  a  c a s e  a  s t u d y .  T h e  
p a p e r  i s  s t r u c t u r e d  i n t o  f i v e  s e c t i o n s .  S e c t i o n  t w o  w h i c h  f o l l o w s  s e c t i o n  o n e  i s  t h e  l i t e r a t u r e  
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review/conceptual framework, section three is the theoretical framework/methodology. 
section four is the data analysis and the results while section five is the discussion, conclusion 
and recommendations. 
Literature Review/Conceptual Framework 
Entrepreneurship and Women 
Although entrepreneurship has been defined differently by several authors, institutions and 
theorists using different criteria and characteristics, its meaning remains the same. 
Contributors such as Knight ( 1921 ); Schumpeter (1934); Hayek (1937); McClelland (1961 ~ ; 
Kirnzer ( 1973); Casson (1982); Drucker (1985) and Brockhaus (1986) opined that sach 
characteristics include; risk taking propensity, innovation, desire for achievement, creativity, 
desire for independence and freedom . 
Due to women's multiple roles (as mothers, wives, daughters and care takers of younger and 
older family members) their entrepreneurship developmental activities characteristics that are 
usually used in identifying women entrepreneurs include innovativeness, risk taking, 
competitiveness, independence, autonomy, self-esteem, proactiveness, tolerance and others 
Socio-Economic Challenges ofWomen Ent.repreneurs 
In spite of the contributions of women entrepreneurs to entrepreneurial development, ~ 
number of constraints have been identified as detriments to these contributions. Kantor (1999~ 
rightly argued that women often experience greater constraints on their socio-economic 
actions. As Mayoux (200 I) noted, "there are certain socio-economic factors that limit the 
ability of women entrepreneurs to take advantage of the opportunities available to them 1in 
their environment". These factors include; (a) lack of access to control of property (b) lack o:f 
access to and control over income (c) lack of access to information technology (d) age limit(e? 
restriction to family business (t) Inaccessibility to required funds 
Empowerment and Women Entrepreneurs' Challenges 
Empowering women entrepreneurs requires the removal of formal and informal institutionaq 
barriers that prevent them from taking action to improve their well being individually .or 
collectively- and limit their choices (World, 2001; UNICEF, 2001 and World Bank, 2002). 
Commenting on the benefits of empowerment to women entrepreneurs, Yunus (2007~ 
emphasized that " .. . empowennent has come to the women ... even the poorest women .. . H's 
tremendous. It's a dramatic change that has taken place. Women have access to money. They 
can now plan. They can now dream. Their children are in school.. . New communities are 
emerging. A new generation is emerging." In support of this, (Klien, 2007) claims that for the 
past several centuries, the combination of entrepreneurial culture and economic freedom have 
repeatedly .created tremendous wealth, lifted millions of women out of poverty, and fostered 
profound innovation and evolution of technology, culture, and human capacity. 




The Institutional Economic Theory, 
The Institutional Economic Theory, developed by Douglass North (1990) is adopted as the 
theoretical framework guiding this research work. The theoretical amptitude that the 
institutional economic theory offers us is ideal for the objective of this study. In his work, 
Douglas North proposed that "institutions are the rules of the game in a society, or more 
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f o r m a l l y ,  i n s t i t u t i o n s  a r e  t h e  c o n s t r a i n t s  t h a t  s h a p e  h u m a n  i n t e r a c t i o n " .  I n s t i t u t i o n s  i n  t h i s  
c o n t e x t  i n c l u d e  a n y  f o n n  o f  c o n s t r a i n t  t h a t  h u m a n  b e i n g s  d e v i s e  t o  s h a p e  h u m a n  i n t e r a c t i o n .  
I n s t i t u t i o n s  c a n  b e  e i t h e r  f o r m a l  - s u c h  a s  e c o n o m i c  r u l e s  a n d  c o n t r a c t s  - o r  i n f o n n a l  - s u c h  a s  
c o d e s  o f  c o n d u c t ,  a t t i t u d e s ,  v a l u e s ,  n o n n s  o f  b e h a v i o u r ,  a n d  c o n v e n t i o n s .  N o r t h  a t t e m p t s  t o  
e x p l a i n  h o w  i n s t i t u t i o n s  a n d  i n s t i t u t i o n a l  f r a m e w o r k  a f f e c t  e c o n o m i c  d e v e l o p m e n t  
( e n t r e p r e n e u r i a l  d e v e l o p m e n t ) .  A d o p t i n g  t h i s  t h e o r y  i n  t h e  a r e a  o f  g e n d e r  a n d  
e n t r e p r e n e u r s h i p ,  N i l s s o n  (  1 9 9 7 ) ,  w h o  i n v e s t i g a t e s  t h e  b u s i n e s s  c o u n s e l l i n g  s e r v i c e s  d i r e c t e d  
t o w a r d s  f e m a l e  e n t r e p r e n e u r s  i n  S w e d e n ,  c o n c l u d e d  t h a t  c e r t a i n  s o c i o - e c o n o m i c  c h a l l e n g e s  
f a c e d  b y  w o m e n  i n  b u s i n e s s  c a n  e a s i l y  b e  s o l v e d  t h r o u g h  t h e  u t i l i z a t i o n  o f  t h e  s e r v i c e s  o f  
f o r m a l  a n d  i n f o r m a l  i n s t i t u t i o n s  i n  a  p a r t i c u l a r  e n v i r o n m e n t .  O t h e r  s t u d i e s  t h a t  a d o p t e d  t h i s  
t h e o r y  i n c l u d e  A m i a  e t  a l  ( 1 9 9 9 ) ;  W e e k s  a n d  S e i l e r  ( 2 0 0 1 ) ;  L i t u c h y  a n d  R e a v l y  ( 2 0 0 4 ) ;  
F i e l d e n  a n d  D a w e  ( 2 0 0 4 ) .  
M e t h o d o l o g y  
S a m p l e  S i z e  
A  s a m p l e  s i z e  o f  5 2 0  r e s p o n d e n t s  w a s  s e l e c t e d  f r o m  t h e  r e g i s t e r e d  a n d  n o n  r e g i s t e r e d  w o m e n  
e n t r e p r e n e u r s  f r o m  t h e  t h r e e  l o c a l  g o v e r n m e n t  a r e a s  ( E w e k o r o ,  A d o  O d o / O t a ,  I f o )  i n  O g u n  
S t a t e  u s e d  a s  t h e  p o p u l a t i o n  o f  t h i s  s t u d y .  T h e s e  l o c a l  g o v e r n m e n t s  w e r e  r a n d o m l y  ( w i t h o u t  
r e p l a c e m e n t  m e t h o d )  s e l e c t e d  o u t  o f  t h e  t w e n t y  o n e  l o c a l  g o v e r n m e n t  a r e a s  i n  O g u n  S t a t e .  
D u e  t o  t h e  r e s e a r c h e r ' s  i n a b i l i t y  t o  o b t a i n  a n  a u t h e n t i c  l i s t  o f  r e g i s t e r e d  w o m e n  e n t r e p r e n e a r s  
f r o m  t h e s e  l o c a l  g o v e r n m e n t s ,  t h e  q u e s t i o n n a i r e s  w e r e  d i s t r i b u t e d  t o  t h e  r e s p o n d e n t s  u s i n g  
j u d g m e n t a l / c o n v e n i e n t  m e t h o d  ( A s i k a ,  1 9 9 1 ;  O t o k i t i  O l a t e j u  a n d  A d e j u m o ,  2 0 0 7 ) .  O u t  o f  t h e  
5 2 0  q u e s t i o n n a i r e s  d i s t r i b u t e d  t o  t h e  r e s p o n d e n t s ,  4  7 4  o r  9 1 . 1 5 %  o f t h e m  w e r e  r e t r i e v e d  b a c k .  
M e a s u r e m e n t  o f V a r i a b l e s  
T h e  d e m o g r a p h i c  d a t a  o f  t h e  w o m e n  e n t r e p r e n e u r s ,  w h i c h  i n c l u d e  a g e ,  n a t u r e  o f  t h e i r  
b u s i n e s s ,  b u s i n e s s  s t r u c t u r e  a n d  o t h e r  v a r i a b l e s  w e r e  o b t a i n e d  t h r o u g h  q u e s t i o n n a i r e  w h i o h  
w a s  s t r u c t u r e d  i n t o  f o u r  s e c t i o n s  w i t h  f o r t y  - o n e  i t e m s .  Q u e s t i o n n a i r e  a s  a n  i n s t r u m e n t  f o r  d a t a  
c o l l e c t i o n  w a s  c h o s e n  b e c a u s e  i t  w i l l  h e l p  t h e  r e s p o n d e n t s  t o  b e  o b j e c t i v e  a n d  m o r e  p r e c i s e  ' n  
r e s p o n d i n g  t o  t h e  r e s e a r c h  q u e s t i o n s .  A p a r t  f r o m  t h e  d e m o g r a p h i c  d a t a ,  t h e  r e s p o n d e n t s  w e r - e  
m a d e  t o  i n d i c a t e  t h e  d e g r e e  o f  t h e i r  a g r e e m e n t  w i t h  t h e  s t a t e m e n t s  o n  t h e  q u e s t i o n n a i r e  ( a b o u t  
t h e i r  b u s i n e s s ,  i s s u e s  o n  e m p o w e r m e n t  a n d  m i c r o  f i n a n c e ) .  T h e y  w e r e  r e q u i r e d  t o  s e l e c t  f r o m  
a  f i v e - p o i n t  L i k e r t - s c a l e  w h i c h  i n c l u d e  a  c a t e g o r y  o f  s t r o n g l y  a g r e e ,  a g r e e ,  u n d e c i d e d ,  
d i s a g r e e  a n d  s t r o n g l y  d i s a g r e e .  U s i n g  u n s t r u c t u r e d  q u e s t i o n s ,  t h e i r  o p i n i o n s  w e r e  a l s o  s o u g h t  
o n  t h e  i m p o r t a n c e  o f  m i c r o  f i n a n c e  t o  t h e i r  b u s i n e s s  e x p a n s i o n .  E i g h t  i t e m s  r e l a t i n g  t o  s o c i o -
e c o n o m i c  c h a l l e n g e s ,  w h i c h  i n c l u d e  l a c k  o f  a c c e s s  t o  f i n a n c e ,  i n f o r m a t i o n  t e c h n o l o g y ,  
b u s i n e s s  e f f i c i e n c y ,  a n d  m a n a g e r i a l  e f f i c i e n c y  w e r e  s e e n  a s  i m p o r t a n t  q u e s t i o n s  c o n c e r n i n g  
t h e i r  e n t r e p r e n e u r i a l  a c t i v i t i e s .  T o  b e  a b l e  t o  t e s t  t h e  h y p o t h e s i s  o f  t h i s  s t u d y  ( w h i c h  s t a t e s  t h a t  
e m p o w e r m e n t  i s  a  n e g a t i v e  t o o l  f o r  s o l v i n g  w o m e n  e n t r e p r e n e u r s '  s o c i o - e c o n o m i c  
c h a l l e n g e s )  r e g r e s s i o n  a n a l y s i s  m o d e l  w a s  u s e d .  T h e  u s e  o f  r e g r e s s i o n  a n a l y s i s  r e s u l t s  f r o m  
t h e  f a c t  t h a t  i t  w i l l  e n a b l e  t h e  s t u d y  t o  t e s t  t h e  i n f l u e n c e  o f  i n d e p e n d e n t  v a r i a b l e s  o n  t h e  
d e p e n d e n t  v a r i a b l e  a n d  a l s o  t o  a s c e r t a i n  t h e  r a t e  o f  c h a n g e  i n  t h e  d e p e n d e n t  v a r i a b l e  a s  
d e t e n n i n e d  b y  i n c r e a s e  o r  d e c r e a s e  i n  t h e  i n d e p e n d e n t  v a r i a b l e s .  
D a t a  C o l l e c t i o n  a n d  V a r i a b l e s  
V a r i a b l e s  r e l a t i n g  t o  e n t r e p r e n e u r i a l  a c t i v i t i e s ,  c h a l l e n g e s  o f  t h e  b u s i n e s s ,  n a t u r e  o f  t h e  
b u s i n e s s  s t r u c t u r e  a n d  i s s u e s  o n  e m p o w e r m e n t  c o n c e r n i n g  w o m e n  e n t r e p r e n e u r s  c o m p e t e n c e ,  
k n o w l e d g e  o f  i n f o r m a t i o n  t e c h n o l o g y ,  d e s i r e  o f  s k i l l s  f o r  p r o d u c t  a n d  m a r k e t i n g  s t r a t e g i e s ;  
n e e d  f o r  t r a i n i n g  o n  p r o d u c t  p r o f i c i e n c y  a n d  c u s t o m e r s '  r e l a t i o n s h i p s  a n d  o t h e r s .  
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Survey Results 
Survey Results of this study were analyzed using SPSS 12 (SPSS, Inc., 2003) statistical 
program. Frequency distributions, mean and standard deviation were developed based on the 
respondent's responses for each item as regards to the demographic data, data on the business, 
challenges facing women entrepreneurs and other aspects relating to information on the 
research questions. The results of these are shown below. 
Demographic characteristics ofthe Respondents 
Table 1 shows that out of250 questionnaires distributed, 4 74 or 91.15% of them were retrieve(:i 
from the respondents and this forms the sample size of this study, looking at the age of the 
respondents, 39 (28%) of them were below the age 20, 140 (29.5%) of them belong to the age 
range of21-30years, 159 (33.5%), ofthem are in the age range of31-40years, 87 (18.4%) of 
them are in the age range of 51 years and above. In tenns of the respondents' education&! 
qualification, Table 1 revealed that 57 or 12.0% ofthem have WAEC, 29 or 6.1% of them have 
OND certificate, 238 or 50.2% of them have Bsc, 107 or 29 22.6% of them have the Msc, while 
22 or 4.6% have professional certificate. Also looking at the marital status of the respondents, 
table 1 revealed that 142 or30.0% are single, 314 or 66.2% of them are married, while 7 and '8 
of them are divorced and widow respectively. On the number of the children of the 
respondents, the result revealed that 1442 or 29.1% of them do not have between 3 to -4 
children, 38 or 8.0% have between 5 to 6children while 14 or 3.0% have 7 children and above 
on the issue of the dependent, 148 or 31.2% have no dependent relatives, 108 or 22.8% have 1 
to 2 dependent, 113 or23.8% have 3 to 4 dependents, 42 or 8.9% have 5 to 6 dependents, while 
36 or 7.6% have 7 dependent and above 
Table 1 Res Variables Age ofthe Respondents 
Variables Items Frequency Percenta2e 
Age ofthe Below 20 39 8.2 
Respondents 21-30 140 29.5 
31-40 159 33.5 
41-50 87 18.4 
51 and above 49 10.3 
Total 474 100.0 
Educational WAEC 57 12.0 
Qualification OND 29 6.1 
BSc/HND 238 50.2 
~ MSc/MBA 107 22.6 
Others 22 4.6 
Mission 21 4.4 
•. . 
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T o t a l  
4 7 4  1 0 0 . 0  
M a r i t a l  S t a t u s  S i n g l e  1 4 2  3 0 . 0  
m a r r i e d  3 1 4  6 6 . 2  
d i v o r c e d  
7  1 . 5  
w i d o w  
8  
1 . 7  
m t s s m g  
3  
. 6  
T o t a l  4 7 4  1 0 0 . 0  
N o  o f  N o n e  1 3 8  
2 9 . 1  . . .  
C h i l d r e n  
1 - 2  
1 4 3  3 0 . 2  
.  
3 - 4  
1 2 3  2 5 . 9  
5 - 6  
3 8  
8 . 0  
7  a n d  a b o v e  1 4  
3 . 0  
m t s s m g  1 8  
3 . 8  
T o t a l  4 7 4  1 0 0 . 0  
N o  o f  N o n e  1 4 8  3 1 . 2  
D e p e n d a n t s  
1 - 2  
1 0 8  2 2 . 8  
3 - 4  
1 1 3  2 3 . 8  
5 - 6  
4 2 .  
8 . 9  
7  a n d  a b o v e  
3 6  
7 . 6  
m t s s m g  2 7  5 . 7  
T o t a l  
4 7 4  1 0 0 . 0  
S o u r c e :  F i e l d  S u r v e y ,  2 0 0 8  
R e s p o n d e n t s '  B u s i n e s s  I n f o r m a t i o n  
O n  t h e  r e s p o n d e n t s '  b u s i n e s s  i n f o r m a t i o n ,  T a b l e  2  s h o w s  t h a t  1 0 3  o r  2 1 . 7 %  o f  t h e m  
e s t a b l i s h e d  t h e i r  b u s i n e s s  b e f o r e  1 9 9 8 ,  1 0 1  o r  2 1 . 3 %  o f  t h e m  e s t a b l i s h e d  t h e i r  b u s i n e s s  
b e t w e e n  1 9 9 9 - 2 0 0 1 ,  1 0 2  o r  1 2 . 5 %  Q f t h e m  e s t a b l i s h e d  t h e i r  b u s i n e s s  b e t w e e n  2 0 0 2 - 2 0 0 5 ,  
1 2 8  o r  1 2 7 . 0 %  o f  e s t a b l i s h e d  b e t w e e n  2 0 0 6  a n d  2 0 0 8 .  C o n s i d e r i n g  t h e  s t r u c t u r e  o f  t h e  
b u s i n e s s ,  3 1 8  o r  6 7 . 1 %  a r e  i n t o  p a r t n e r s h i p  b u s i n e s s  w h i l e  7 3  o r  1 5 . 4 %  a r e  i n t o  L i m i t e d  
L i a b i l i t y  C o m p a n y .  O n  t h e  b u s i n e s s  c l a s s i f i c a t i o n ,  1 9  o r  4 . 0 %  o f  t h e m  a r e  i n t o  m a n u f a c t u r i n g  
b u s i n e s s ,  1 1  o r  2 . 3 %  o f  t h e m  a r e  i n t o  a g r i c u l t u r e  b u s i n e s s ,  2 4 8  o r  5 2 . 3 %  o f  t h e m  a r e  i n  t h e  
s e r v i c e  s e c t o r  w h i l e  1 6 0  o r  3 3 . 8 %  o f  t h e m  a r e  i n  t h e  t r a d e  s e c t o r .  O n  t h e  i n i t i a l  c a p i t a l  o f  t h e  
r e s p o n d e n t s ,  T a b l e  2  s h o w s  t h a t  8 6  o r  8 1 . 1 %  o f  t h e m  s t a r t e d  t h e i r  b u s i n e s s  w i t h  l e s s  t h a a  
N 5 , 0 0 0 ,  3 8  o r  8 %  o f  t h e m  s t a r t e d  t h e i r  b u s i n e s s  w i t h  N 1 0 , 9 9 9  t o  N 1 5 , 0 0 0  a s  t h e i r  i n i t i a ! l  
c a p i t a l ,  w h i l e  2 4  o r  5 . 1 %  o f  t h e m  s t a r t e d  t h e i r  b u s i n e s s  w i t h  N 2 0 , 9 9 9  a n d  N 2 5 , 0 0 0 .  O n  t h e i r  
s o u r c e  o f  c a p i t a l ,  2 5 1  o r  5 3 %  o f  t h e m  s t a r t e d  t h e i r  b u s i n e s s  w i t h  t h e i r  s a v i n g s ,  5 0  o r  1 0 . 5 %  o f  
t h e m  s t a r t e d  t h e i r  b u s i n e s s  w i t h  t h e  m o n e y  t h e i r  b o r r o w e d  f r o m  t h e i r  f r i e n d s  a n d  r e l a t i v e s ,  5 7  
o r  1 2 %  o f  t h e m  s t a r t e d  t h e i r  b u s i n e s s  w i t h  t h e  m o n e y  t h e y  b o r r o w e d  f r o m  b a n k ,  w h i l e  8 5  o r  
1  7 .  9 %  o f  t h e m  s t a r t e d  t h e i r  b u s i n e s s  w i t h  t h e  m o n e y  t h e i r  e i t h e r  b o n o  w e d  f r o m  b a n k  o r  t h e i r  
s a v i n g s ,  o n l y  9  o f  t h e m  s t a r t e d  t h e i r  b u s i n e s s  b y  b u y i n g  o n  c r e d i t .  O n  t h e  i s s u e  o f  t h e i r  
e s t i m a t e d  f i x e d  a s s e t s ,  T a b l e  2  r e v e a l s  t h a t  7 2  o r  1 5 . 2 %  o f  t h e m  h a v e  a s s e t s  v a l u e d  a t  a n  
a m o u n t  b e l o w  N l 5 0 , 0 0 0 ,  3 2  o r  6 . 8 %  o f  t h e m  h a v e  a s s e t s  v a l u e d  a t  a m o u n t  r a n g e  o f N 1 5 0 , 0 0 0  
t o  N 2 5 0 , 0 0 0 ,  1 1  o r  2 . 3 %  o f  t h e m  h a v e  a s s e t s  v a l u e d  a t  N 2 5 0 , 9 9 9  t o  N 5 5 0 , 0 0 0  w h i l e  2 1 8  o r  
4 6 %  o f  t h e m  h a v e  t h e i r  a s s e t s  v a l u e d  f o r  N 5 5 0 , 9 9 9  t o  N 7 0 0 , 0 0 0 .  
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Table 2 Respondents' Business Information 
T bl 2 R d a e espon ents' Husmess tn.rormauon 
Variables Items Frequent'' Percentage 
Years business was established before 1998 103 21.7 
1999-2001 101 21.3 
2002-2005 102 21.5 
2006-2008 128 27.0 
missing 40 8.4 
Total 474 100.0 
Structure of the Business sole proprietorship 318 67.1 
partnership so 10.5 
company 73 15.4 
missing 33 7.0 
Total 474 100.0 
Classification of business Manufacturing 19 4.0 
agriculture 11 2.3 
service 248 52.3 
trade 160 33.8 
missing 35 7.6 
Total 474 100.0 
Estimated value of the i.nitial below5000 86 18.1 
business 5999-10,000 38 8.0 
10,999-15,000 17 3.6' 
15,999-20,000 24 5.1 
20,999-25,000 22 46.6 
Missing 88 
Total 474 100.0 
Sources of Initial Capital Savings 251 53.0 
friends and relatives 50 \0.5 
loan from bank 57 12.0 
buying on credit 9 1.9 
combination ofi and iii 85 17.9 
missing 22 
Total 474 100.0 
Estimate of fixed Assets below 150,000 72 15.2 
150,000 -250,000 32 6.8 
250,999-400,000 II 2.3 
400,999-550,000 11 2.3 
550,999-700,000 218 46.0 
missing 130 27.4 
Total 474 100.0 
Source:field Survey 2008 
Entrepreneurial Challenges ofthe Respondents 
Table 3 shows that 325 or 68% of the respondents accepted that they have financial need for 
their business operations and expansion, this has the mean and standard deviation scores of 
3.668 and 1.466 respectively. 110 or 23.2% of them has the need of managerial competence 
with mean and standard deviation score of 2.392 or 1.325, 130 or 27.4% of them have the 
challenge of having access to infonnation technology and this has mean and standard 
deviation scores of2.445 and 1.341, 67 or 14.6% of them have the need of skills required for 
marketing their product/service, 224 or 57.3% of them have the challenge of training for 
efficiency and 166 or 45% of them have the challenge of training on customers' relationship. 
Need for training for efficiency and customers relations has mean of 2.997 and 2.666 and 
standard deviation of 1.361 and 1.381 respectively. 
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V a r i a b l e s  
F r e q u e n c y  P e r c e n t a g e  M e a n  S t d  D e v i a t i o n  
N e e d  f o r  f i n a n c i a l  a s s i s t a n c e  f o r  m y  
3 2 5  6 8 . 6  3 . 6 6 8  ! . 4 6 6  
b u s i n e s s  o p e r a t i o n s  a n d  e x p a n s i o n .  
N e e d  f o r  m a n a g e r i a l  c o m p e t e n c e  r e q u i r e d  
1 1 0  2 3 . 2  2 . 3 9 2  1 . 3 2 5  
f o r  t h e  b u s i n e s s  .  
I  d o  n o t  h a v e  a d e q u a t e  k n o w l e d g e  o n  
1 3 0  2 7 . 4  2 . 4 4 5  1 . 3 4 1  
i n f o r m a t i o n  t e c h n o l o £ y  
N e e d  f o r  a s s i s t a n c e  f o r  t h e  p r e p a r a t i o n  o f  
1 9 7  4 1 . 6  
2 . 8 0 8  1 . 3 1 4  
l l l ) ' _ b u s i n e s s p l a n  a n d  f e a s i b i l i t y  r e p o r t .  
. . .  
~ 
N e e d  f o r  s k i l l  r e q u i r e d  t o  m a r k e t  
6 7  1 4 . 6  
2 . 0 0 6  
1 . 0 9 6  
_ I J r o d u c t l s e r v i c e .  
D e s i r e  f o r  t r a i n i n g  f o r  e f f i c i e n c y .  
2 2 4  
5 7 . 3  2 . 9 9 7  1 . 3 6 1  
N e e d  f o r  t r a i n i n g  o n  c u s t o m e r s  
1 6 6  4 5 . 0  
2 . 6 6 6  
1 3 8 1  
r e l a t i o n s h i p  
S o u r c e :  F i e l d  S u r v e y ,  2 0 0 8  
E m p o w e r m e n t  o f t h e  R e s p o n d e n t s  
O n  t h e  i n f o r m a t i o n  o f  e m p o w e r m e n t ,  1 6 3  o r  4 4 . 4 %  · o f  t h e  r e s p o n d e n t s  a g r e e d  t h a t  
e m p o w e r m e n t  w i l l  h e l p  t o  s o l v e  w o m e n  e n t r e p r e n e u r s '  s o c i o - e c o n o m i c  c h a l l e n g e s ,  3 4 5  o r  
7 2 . 8  a g r e e d  t h a t  e m p o w e r m e n t  i s  a  n e c e s s a r y  t o o l  f o r  e q u i p p i n g  w o m e n  e n t r e p r e n e u r s  w i t h  
k n o w l e d g e  a n d  s k i l l s  f o r  t h e i r  b u s i n e s s  a d v a n c e m e n t ,  2 7 7  o r  5 8 5 %  a g r e e d  t h a t  e m p o w e r m e n t  
w i l l  h e l p  t o  r e d u c e  t h e  i s s u e  o f  g e n d e r  i n e q u a l i t y  a m o n g  e n t r e p r e n e u r s ,  3 8 5  o r  8 1 . 5 %  a c c e p t e d  
t h e  f a c t  t h a t  e m p o w e r m e n t  w i l l  e n l i g h t e n  w o m e n  o n  n e w  b u s i n e s s  o p p o r t u n i t i e s  w h i l e  2 5 8  o r  
5 4 . 5 %  a g r e e d  t h a t  e m p o w e r m e n t  w i l l  h e l p  i n  a l l e v i a t i n g  p o v e r t y  f r o m  w o m e n  e n t r e p r e n e u r s  
i n  N i g e r i a .  
T a b l e  4 E m o o w e r m e n t  o f  t h e  R e s o o n d  
- - -
V a r i a b l e s  
F r e q u e n c y .  P e r c e n t a e : e  M e a n  
S t d  D e v i a t i o n  
M i c r o  f i n a n c e  i s  c a p a b l e  o f  e m p o w e r i n g  3 4 6  7 3 . 0  
3 . 8 4 1  
1 . 2 1 5  
w o m e n  e n t r e p r e n e u r s  e c o n o m i c a l l y .  
E m p o w e r i n g  o f  w o m e n  e n t r e p r e n e u r s  c a n  1 6 3  
4 4 . 4  
2 . 9 3 0  1 . 3 5 5  
h e l p  t o  s o l v e  s o c i o - e c o n o m i c  c h a l l e n g e s  
E m p o w e r i n g  w o m e n  e n t r e p r e n e u r s  3 4 5  
7 2 . 8  
3 . 9 1 1  





t h r o u g h  s e m i n a r s  a n d  w o r k s h o p s  i s  
n e c e s s a r y  fo~ e q u i p p i n g  t h e m  w i t h  
~ 
k n o w l e d g e  a n d  s k i l l s  f o r  t h e i r  b u s i n e s s  
a d v a n c e m e n t .  
E m p o w e r m e n t  w i l l  h e l p  i n  r e d u c i n g  2 7 7  
5 8 . 5  
3 . 5 4 0  
1 . 3 7 0  
g e n d e r  i n e q u a l i t y  a m o n 2  e n t r e p r e n e u r s  
E m p o w e r m e n t  c a n  h e l p  i n  e n l i g h t e n i n g  
3 8 5  
8 1 . 2  
4 . 0 1 4  
1 . 2 1 3  
e n t r e p r e n e u r s  o n  n e w  b u s i n e s s  
o p p o r r u n i t i e s .  
E m p o w e r m e n t  h a s  h e l p e d  i n  a l l e v i a t i n g  2 5 8  
5 4 . 5  
3 . 3 4 8  1 . 3 7 6  
p o v e r t y  f r o m  w o m e n  e n t r e p r e n e u r s  i n  
N i g e r i a .  
S o u r c e :  F i e l d  S u r v e y ,  2 0 0 8  
R e g r e s s i o n  A n a l y s i s  
T o  t e s t  t h e  n u l l  h y p o t h e s i s  (  e m p o w e n n e n t  i s  n o t  a  p o s i t i v e  t o o l  f o r  s o l v i n g  w o m e n  
e n t r e p r e n e u r s '  s o c i o - e c o n o m i c  c h a l l e n g e s )  T a b l e  5  a n d  6  s h o w  t h e  r e s u l t s  o f  t h e  r e g r e s s i o n  
a n a l y s i s  m o d e l  o f  t h e  r e l a t i o n s h i p  b e t w e e n  t h e  i n d e p e n d e n t  v a r i a b l e s  a n d  d e p e n d e n t  v a r i a b l e  
( e m p o w e n n e n t  a n d  s o c i o - e c o n o m i c  c h a l l e n g e s  f a c i n g  w o m e n  e n t r e p r e n e u r s ) .  T h e  T a b l e s  
r e v e a l e d  t h a t  t h e  r e l a t i o n s h i p  b e t w e e n  i n d e p e n d e n t  v a r i a b l e  ( e m p o w e n n e n t )  i s  s i g n i f i c a n t l y  
c o r r e l a t e d  t o w a r d s  t h e  d e p e n d e n t  v a r i a b l e  ( e n t r e p r e n e u r i a l  s o c i o - e c o n o m i c  c h a i l e n g e s )  a t  a  
s i g n i f i c a n t  p o i n t  v a l u e  o f  0 5 .  1 t  i s  i n t e r e s t i n g  t o  n o t e  t h a t  e m p o w e r m e n t  a s  a  t o o l  f o r  s o l v i n g  
7 2  
F a c u l t y  o f  M a n a g e m e n t  S c i e n c e s ,  U n i v e r s i t y  o f  A b t ( j a ,  N i g e r i a  
! '  
l  
.  
Ahuja Management Re,·iell· (AMR) Vol: 6 Issue No. 2 June, 2011 
socio-economic challenges has the beta and t scores of .118 and 3.097 respectively, indicating 
the existence of strong relationship with the dependent variable (socio-economic challenges 
facing women ~ntrepreneurs) at .002 and .000. This is less than the level of significant set at 
confidence interval of95%. The study therefore accepts the alternative hypothesis and rejects 
the null hypothesis that states that empowerment is a negative tool for solving women 
entrepreneurs' socio-economic challenges. The model summary also shows that 38.3% of the 
independent variables was able to explain the dependent variable at (R2= .383). 
Table 5 Coefficient 
Model Unstandardized Standardized Standardized t Sig. 
Coefficients Coefficients Coefficients 
B Std. Error Beta 
1 (Constant) 1.386 .153 9.069 
Empowerment .106 .034 .118 3.097 
through microfinance 
can help in solving 
socio-economic crisis 





knowledge and skills. 
a. Dependent Van able: SocJO-economJc challenges of women entrepreneurs deserve empowerment 
program. 




a Predictors: (Constant), Empowennent through seminars and worksl1ops is necessary for equipping women 
entrepreneurs withknowledge and skills for their business advancement., Empowering of women entrepreneurs 
can help in curbing socioeconomic crisis 
b Dependent Variable: Socio-economic challenges of women entrepreneurs deserved empowerment. 
ANOVA 
Model Regression Swnof df Mean F Sig. ! 
I Squares Square 
I Residual 268.000 2 134.000 146.391 .fif)(J J 
Total 431.133 471 .915 
699.133 473 
a Predictors: (Constant), Empowerment through semmars and workshops IS necessary for equtppmg women 
entrepreneurs with knowledge and skills for their business advancement. , Emp~wering of women entrepreneurs 
can help in solving socioeconomic crisis b Dependent Variable: Socio-economic challenges of women 
entrepreneurs deserve empowem1ent program 
Discussion, Conclusion and Recommendations 
The result of~this study shows that empowennent tools such as microfinance, education, 
seminars, training programmes and workshops have a positive impact on the socio-ec-onomic 
challenges of women entrepreneurs and can enhance women's involvement and participation 
in political, family, business decision making. Empowerment has been identified as an 
effective tool for enhancing women access to information, finance, technology, 
inclusion/participation in designing institutional policy and capacity building. This result is in 
line with the view of Strong and Mackey (2007) who reported in their research that 
empowerment has a tremendous potential in enhancing and transfonning women 
entrepreneurs in both developed and developing countries. To harness this potential, different 
approaches and strategies have been identified by different institutions towards using 
cmpmverment as an effective tool and practice for solving the socio-economic challenges 




E c o n o m i c  E m p o w e r m e n t  a n d  t h e  S o c i o - E c o n o m i c  C h a l l e n g e s  F a c i n g  W o m e n  
f a c i n g  w o m e n  e n t r e p r e n e u r s  ( N a r a y a n ,  e t  a l ,  2 0 0 0 ;  V i s h w a n a n t h a n ,  2 0 0 1 ;  a n d  N a r a y a n ,  
2 0 0 2 ) .  A d o p t i n g  t h e  t h e o r y  o f  in~titutional e c o n o m i c  t h e o r y  ( N o r t h ,  1 9 9 0 ) ,  N i l s s o n ,  ( 1 9 9 7 ) ;  
A n n a  e t  a l ,  ( 1 9 9 9 ) ;  W e e k s  a n d  S e i l e r ,  ( 2 0 0 1 ) ;  L i t u c h y  a n d  R e a v l y ,  ( 2 0 0 4 ) ;  F i e l d e n  a n d  D a w e ,  
( 2 0 0 4 ) ,  e m p o w e r m e n t  ( e s p e c i a l l y  e c o n o m i c  a n d  f i n a n c i a l )  a s  a n  i n s t r u m e n t  f o r  p o v e r t y  
r e d u c t i o n  w a s  d i s c o v e r e d  t o  b e  r e l e v a n t  a t  b o t h  i n d i v i d u a l  a n d  c o l l e c t i v e  l e v e l  f o r  s o l v i n g  
s o c i o - e c o n o m i c  c h a l l e n g e s  f a c i n g  w o m e n  e n t r e p r e n e u r s .  T o  e n s u r e  e f f e c t i v e  p o l i c i e s  a n d  
p r o g r a m s ,  w o m e n ' s  i n v o l v e m e n t  i n  f o r m a l  d e c i s i o n  m a k i n g  i s  i m p o r t a n t  a n d  t h i s  c a n  b e  
a c h i e v e d  t h r o u g h  e m p o w e r m e n t .  A  s o u n d  e m p o w e r m e n t  p r o g r a m m e  s h o u l d  b e  a b l e  t o  h a v e  
o b j e c t i v e s  t h a t  a r e  c a p a b l e  t o  c o m m u n i c a t e  o n g o i n g  i n t e g r a t e d  a n d  g l o b a l  a c t i v i t i e S :  c h a n n e l e d  
t o w a r d s  m o v i n g  w o m e n  f r o m  p o v e r t y  t o  p r o s p e r i t y .  •  
B a s e d  o n  t h i s ,  t h e  s t u d y  t h e r e f o r e  r e c o m m e n d s  t h a t ;  ( i )  G o v e r n m e n t  s h o u l d  c r e a t e  
e m p o w e r m e n t  f r a m e w o r k  t h a t  w i l l  h e l p  t o  e f f e c t  c h a n g e s  o n  w o m e n ' s  e c m i . o m i c ,  s o c i a l  a n d  
p o l i t i c a l  c o n d i t i o n s  o f l i f e  t h r o u g h  e n t r e p r e n e u r s h i p  b y  p r o v i d i n g  l o a n s ,  m i c r o - c r e d i t ,  s a v i n g s  
p r o g r a m s  . : m d  o t h e r  e s s e n t i a l  s e r v i c e s  t o  w o m e n  e n t r e p r e n e u r s .  ( i i )  W o m e n  e n t r e p r e n e u r s  
s h o u l d  l e a r n  t o  e m b a r k  o n  s e l f  e m p o w e r m e n t  p r o g r a m  b y  m o b i l i z i n g  t h e m s e l v e s  i n t o  d i f f e r e n t  
g r o u p s  t o  f o r m  n e t w o r k  t o  s u p p o r t  t h e m s e l v e s  f o r  a c c e s s  t o  f i n a n c e ,  i n f o r m a t i o n  t e c h n o l o g y ,  
a n d  p a r t i c i p a t i o n  i n  d e c i s i o n  m a k i n g .  ( i i i )  N G O s  a n d  o t h e r  d o n o r  a g e n c i e s  _ s h o u l d  e n g a g e  i n  
r e g u l a r  o r g a n i z a t i o n  o f  s e m i n a r s  f o r  w o m e n  e n t r e p r e n e u r s .  
"  
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